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6.2.1: The institutional perspective plan is effectively deployed and functioning of the
institutional bodies is effective and efficient as visible from policies, administrative
setup, appointment, service rules, and procedures, etc

The functioning of the institution is inclusive of all the human resources. The policies and
administrative setup are governed and implemented by the parent institute. At the beginning of
the academic year, various bodies and committees that constitute the of the institution chalk out
the strategic/perspective/developmental plans and activitics which will support the growth and
development in these key areas. At the end of the year, a review is taken about implementation
and the outcomes of the plans. The principal, as the head of the Institution coordinates and
monitors the academic and administrative functions of the institution.

The institution follows decentralization through various committees/cells for its day-to-day
functioning. In addition to the bodies like CDC, IQAC, ICC there are 50+ other committees at
work under broad divisions like Curricular Aspects, Teaching-Learning-Evaluation, Students’
Activities, Student Support, Research and Extension, Infrastructure, Governance, etc.

College Development Committee (CDC):

The CDC is composed as per the rules and regulations of the Maharashtra Public University Act,
2016 and it monitors the quality sustenance and enhancement of existing academic,

=T ]

administrative and infrastructural developincital plans.
Principal:

The principal monitors execution of the perspective plans of the College and ensures the smooth
functioning of academic and administrative work.
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Internal Quality Assurance Cell IQAC):

IQAC proposes quality benchmarks for various academic and administrative activities and
initiates the organization of inter and intra institutional workshops, seminars, and conferences on

relevant themes. The proper documentation of the various activities is maintained by the cell.
Heads of Departments:
The Heads of Departments monitor proper implementation of academic calendar for the

scheduled organization of curricular, co-curricular and extra-curricular activities of the
departments for the holistic development of the students.

Librarian:

The College Librarian ensures the smooth functioning of the library.

Office Superintendent:

The Office Superintendent supervises the work assigned to the staft working directly under his

charge day to day also disposes of the messages received daily in the establishment and keep the
record in order.

Appointments and Service Rules:

As per the rules and regulations of UGC, Government of Maharashtra, Shivaji University,
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staff.
Procedure for recruitment:

The parent institute appoints the teaching and non-teaching staff as per the rules and reguiations
of UGC and Government of Maharashtra. The vacancies are reported to the Parent institute,
Affiliating University and Government of Maharashtra. After the approval from the University
and Government, the advertisement is published in newspapers and on the university
website. The UGC and State Government guidelines regarding the recruitment and service rules
are strictly followed by the parent institute.

Strategic Perspective Plan:

The college prepares a perspective plan for the respective academic year and sees to it that it is
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NEP-2020, linkages with other colleges, internal and university level evaluation, research
mobilization, augmentation of physical facilities and learning resources, signing MoU’s with
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work etc.
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SHIVAJI UNIVERSITY, KOLHAPUR
ORDER

The Government of Maharashtra, Higher and Technical Education Department has

issued a Resolution No. Misc- 2018/ C.R.56 / 18 /UNI-1, dated 08™ March, 2019. The said

resolution relates to the Notification issued by the University Grants Commission dated 18"
July, 2018 in respect of minimum educational qualifications for appointment, pay scales and
other benefits to the teaching and other equivalent posts in Universities and Colleges and
measures for the maintenance of standards in Higher Education.

The said resolution mentions the State Government has decided to implement and to
revise pay scales and terms and conditions of services of teachers and other equivalent posts
in Universities and Colleges.

However, as no Statutes are made in this behalf, as per the decision of the University
Authority and the powers vested to me under section 12 (8) of the Maharashtra Public
Universities Act, 2016, 1 Professor Dr. Devanand Baburao Shinde, Vice-Chancellor of the
Shivaji University, Kolhapur for the time being regulate matter by issuing directions
mentioned below:

I. Government of Maharashtra, Higher and Technical Education Department resolution
bearing No. Misc- 2018/ C.R.56 / 18 /UNI-1, dated 08" March, 2019 is enclosed
herewith as a part of this Order und shall be applicable to the teachers in the
University, affiliated colleges and recognized institutions with eflect from 1™ January,
2016.

This Order shall remain in foree till the Statutes in this regard come into force as per

b

the provisions under section 71 (20) of the Maharashtra Public Universities Act. 2016.
3. It is clarified ihat the existing Statutes so far they are not inconsistent with the

enclosed Government Resolution, shall remain in force.

d

-

Ref. No.: SU/EST/PG/ I)RPLMI.OQ_, Prof. (Dr.) Devanand Baburao Shinde

Date: "2 APR 2019 Vice-Chancellor,

Place: Ko‘lhatpur ’ Shivaji University, Kolhapur
Cont,.2
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Revision of Pay Scales of Teachers||in (Nepmrce 9":)

Agricultural  Universities,  Nation

University, Affiliated Colleges, Gover
Colleges/Institutes as per 7™ Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
other academic staff in universities and colleges
and measure for the maintenance of standards in
Higher Education, 2018, I

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex, Mumbai ~ 400 032 "y
Date: 08 March, 2019

Read:- 1. Government Resolution, Higher and Technical Education Department No. NGC-2009/

(243/09)-Uni.1, dated 12" August, 2009. :

2. Government of India MHRD letter No. 1-7/2015-U.1I (1), dated 2™ November, 2017. §

3. Government of India MHRD letter No. Corrigendum F.No.1-7/2015-U.II (1), dated 8" '
November, 2017. ?E

4. Government of India MHRD letter No. 1-4/2017-U.11, dated 28" January, 2019.

5. UGC letter No. F.N0.23-4/2017 (PS), dated 31* January, 2018,

6. The Gazette of India: Extraordinary, Part III-Section 4, dated 18" July, 2018.

7. The Maharashtra Public University Act, 2016

Preamble:-

University Grants Commission vide its letter dated 31" January, 2018 mentioned that
the Government of India MHRD, Department of Higher Education, New Delhi vide its letter
dated 2™ November 2017 regarding revision of 7 Pay of teachers and equivalent orders in
universities and colleges following the revision of pay scales of Central Government employees
on the recommendations of the 7® Central Pay Commission and to say that the State
Government may take action to adopt the Government of India’s scheme for State Universities
and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to
provisions of the scheme of revision of Pay scales as contained in letter dated 2"¢ November,

2017 and regulation issued by UGC dated 18" July, 2018 and amendments thereof from time
to time in this behalf.
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Read:

Revision of Pay Scales of Teachers in Non- Agricultural
Universities, National Law universities Affiliated Colleges,
Government Colleges/Institutions as per 7% Central Pay

Commission

and UGC Regulations on minimum

qualifications for appointment of teachers and other

academic staff in universities and colleges and measures
the maintenance of standards in Higher Education 2018< .o mah‘?‘%
o i

GOVERNMENT OF MAHARASHRTRA
Higher & Technical Education Department
Corrigendum No : Misc-2018/C.R.56/18[UNI-I\ :i
Mantralaya Annex, Mumbai- 400 032.
Dated — 10 May, 2019.

s )

1. Government Resolution, Higher and Technical Education Department No.

NGC-2009/ (243/09)-Uni.1, dated 12th August, 2009.
2.Government of India MHRD letter No. 1-7/2015-U.IL (1),

dated 2nd November, 2017

3 Government of India MHRD letter No. Corrigendum F.No.1- 7/2015-U.II (1),

dated 8th November, 2017.

4. Government of India MHRD letter No. Corrigendum F.No.1 7/2015-U.IL (1),

dated 8th November, 2017.

5.UGC letter No. F.No.23-4/2017 (PS), dated 31st January, 2018

6. The Gazette of India: Extraordinary, Part ITI-Section 4, dated 18th July, 2018

7.The Maharashtra Public University Act, 2016

8. Government Resolution, Higher and Technical Education Department No. MISC-
2018/C.R.56/18/UNI-1 dated 08 March, 2019

Government has implemented 7" pay revision vide Resolution referred 8. The following

amendments and additions are being issued.

Para

Particulars in G.R. dated 8.3.2019

Amendment

Preamble

University Grants Commission vide
its letter dated 31st January, 2018
mentioned that the Government of
India MHRD, Department of Higher
Education, New Delhi vide its letter
dated 2nd November 2017 regarding
revision of 7 th Pay of teachers and
equivalent orders in universities and
colleges following the revision of pay
scales of Central Government
employees on the recommendations
of the 7th Central Pay Commission
and to say that the State Government
may take action to adopt the
Government of India’s scheme for

State Universities and colleges.

University Grants Commission vide its letter dated 31st
January, 2018 mentioned that the Government of India
MHRD, Department of Higher Education, New Delhi vide
its letter dated 2nd November 2017 regarding revision of 7
th Pay of teachers and equivalent cadres in universities
and colleges following the revision of pay scales of Central
Government employees on the recommendations of the 7th
Central Pay Commission and to say that the State
Government may take action to adopt the Government of

India’s scheme for State Universities and colleges

CEEE,

PRINCIPAL
S. B. Khade Mahavidyalaya, Koparde
Tal Karveer, Dist. Kolhapur




WS Ho Elo TWelo-33004/99

Che Gazette of India

EXTRAORDINARY
9T 1I—wvug 4
PART III—Section 4

yrfaeRr § weRtyT
PUBLISHED BY AUTHORITY

| 271]
No. 271}

¢ feeelt, Quaw, TEUE 18, 2018/37T81E 27, 1940
NEW DELHI, WEDNESDAY, JULY 18, 2018/ASHADHA 27, 1940

fvafieney

frafienery orem ST
AR
¢ faeell, 18 s, 2018

e o (feafener i werfdenrat ¥ Ruet ok o At waRel @ Frafi g =g o g

Seae e § wMel @ vavaE §g o 9om Gl A, 2018

|, U, 1-2,/2017 (S dow).—fwafere aqar ar e, 1956 (1956 T 3) @Y GRT 14 & W gfod
gRT 26 B TR (@) ¢ Ge (8) R (B) B gvd Ueed U B WO dvd gY o “favafderer seEm SN
(Rvafierey oiR wefdererl ¥ Rerst ok o e shRal & Frafie g ~Ea sdar dor e Rien 8 aFel @
NG ¥Y I U HeE b, 2010” (RfvE W 0% a-1,/2000 AT 30 S, 2010) TN WA W g T 7O
ol e T AR B gU, Rvafere e amm, aggr Frefale R S A s g, T -

1. o] Y, SFRINT Ud Y-

14

1.2

o

4007 GI/2018

o bl &) Rvafiemen e sm (Realees &R weferem) 3 Reel ok o e pamal o
Prafe &g =am g qur SwR R § w6l & TEvE g 9u) weel i, 2018 w0

Y faftrm fagafierer ser amar afifem, 1956 @ O 2 & e (3) B ded Wl fAvafder & Wy
wrrel @) R ety e wid sfifam, o 5 wou affem & g el s i
afifrm & ot 3 @ Sffa yRe @9 Reafener e W ar] 8|

Te fafvem st 5y o ) R & e e

SeaeR R § AFGT B e W 3 U6 9 @ w9 W fvaferey o Aeferay R, g o
fries, TR® T iR deag @ P ok o dar Tl A A addd g9 fafed @ argdd A &
|

ot P Reafiencr &7 R & Sl @ Sedad bl § o 00 SeE R W ST §1 R SudE

1 U BE 1 aRieel NeY WY S Rvafiene gR1 R T BRv, AR o &, W AR w gy e,
S RiftRt ¥ & fvafieners @ v fy W el wfda el @l Ad T B

ez,
) PRINCIPAL
S.B.Khade Mahavidyalaya, Koparde
Tal. Karveer, Dist. Kolhapur




S 1 TS9H ¢ SOl "4-‘“

UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-scction(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956). and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Fducation 2010” (Regulation No.E.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grants Cominission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.

13 These shall come into force from the date of notification.

2. The Minimum Qualifications for appointment and other service conditions of University and College
teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as pravided in the Annexure {0 these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into

consideration the cause, il any. shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2618

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay seales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum gualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment (o teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture. veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of

standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i, Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Resgulations herein shall be applicable till such lime as any norms or standards are prescribed by
the appropriate regulatory authority.

i, Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the Universily
Grants Commission or Council of Scientific and Industrial Research as the case may be. or State tevel

H .
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GOVERNING TERMS AND CONDITIONS OF
SERVICE OF TEACHERS WORKING IN
UNIVERSITY SCHOOLS, UNIVERSITY

DEPARTMENTS, CONDUCTED COLLEGES

AND UNIVERSITY INSTITUTIONS

[FRAMED UNDER SECTION 72 (10)
READ WITH SECTION 71 (20)
OF THE MAHARASHTRA PUBLIC
UNIVERSITIES ACT, 2016]
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Short Title and Commencement
Definitions

Classification of Teachers

Qualifications for the various cadres of the teachers
Workload of the Teachers and Remission
Recruitment

Advertisement of Vacancies

Scrutiny Committee

Selection Committee

Selection Procedure

Temporary Appointment

Appointment of the Head of the University Department
Duties and Responsibilities of the Head of the University Department
Reservation policy

Career Advancement Scheme (CAS)
Academic Calendar

Appointment Order

Joining the Duties

Probation

Duties of the Teacher

Assessing Authority

Service Book

Personal File

Seniority of Teachers

Medical Incapacitation

Payment of Salary

Additional Charge

Pay Fixation on Personal Promotion
Pay Fixation on Reversion

Pay Protection on New Post

Date of Increment

Personal Pay
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