T

5. B. KHADE MAHAVIDYALAYA

Tal. Kar, Dist. Kolhapur

NAAC-B Grade

£1/C Principal, Dr. S, B, Raut Office — 0231 2444307
M. A, M. Phil, Ph. D. Mobile: 9921612121
| Email-principalsbkhade@yahco.in

5.1.4: The institution adopts the following for redressal of student grievances
including sexual harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on poficies with zero tolerance
3. Mechanisms for submission of online/offline students’ grievances

4. Timely redressal of the grievances through appropriate committees
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Zero Tolerance Policy Template

Overview

1. Provides clarity to employees on topics such as workplace behavior and disciplinary processes

2. Improves workplace culture and employee performance by making employees feel more
psychologically and physically safe at work

3. Minimizes organizational risk by reducing unwanted workplace behavior and providing leaders with a
method to quickly and effectively resolve conflict

Your company’s Zero Tolerance Policy should take into account your unique organizational needs while
including specific references to diversity, inclusion, harassment, discrimination, as well as physical and
emotional violence in the workplace. Please use the template below to get started creating a new Zero
Tolerance Policy.

How to use the template

Diversio and HRPA have partnered to provide you with this template as a way for you to get started on creating
a new Zero Tolerance Policy for your organization. A Zero Tolerance Policy is an ideal companion policy to your
Code of Conduct.

The template provides a general Zero Tolerance Policy guideline including recommendations for inclusions;
however, it can be customized for your organization. You simply download the template, customize it, and it’s
ready to use. We've also provided additional best practices, as indicated, to demonstrate more opportunities
for your organization to add impact and meaning to the policy.
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Zero Tolerance Policy Template

Zero Tolerance Policy Template:

COMPANY's Zero Tolerance Policy is part of our commitment to providing a safe and dignified work
environment for aji empicyees, regardless of gender, race, ethnicity, sexual orientation, disability, religion, or
any other 2spect ¢ their entity. All employees are responsible for conducting themselves in a professianal
and inclusive manner, and discipiinary action will be taken in situations where an employee’s behavior violates
this expectation. The Policy covers harassment, bullying, and discrimination both in and out of the [insert
SiFles/wani size, 3Ly Fupeafil ceem where the majority of work occurs] and provides a standard for
addressing allegations of inappropriate behaviour, ensuring fairness and equal treatment.

i, Policy

Any employee wha is found to have been involved in harassment, bullying, or discriminatory behavior will be
sithject to immeadiste diseinlinary action, up to and including termination. If COMPANY becomes aware of 3
contractor or vencior engaged in inappropriate behaviour, the relationship will enter 3 probationary period or
be terminated, depending on the severity of the incident.

When TCMPANY becormes aware of an incident involving harassment, bullying, or discriminatory behavior an
tinternal or exteriil indepenaent third party will investigate the matter. During the investigation, the accused
employvee(s; may be reaicved from the working environment and, in extreme cases, may be suspended on full
pay. Emoicvees may refer to finsart selicy name and locotion related to harassment and investigations] for
miore indGomation on CON AT 3 woikplace harassment complaints and investigations process,

To ensure a safe and inclusive worknlace, all employees are asked to report instances in which they
exnerienced or witnessed karassment, bullying, or discrimination (as defined below). To notify us of the
incident, please reach out to linsert name, email, phone number of independent investigator], When you
reach out, we ask vou to include the following information:

wopriate behaviour (if you are a witness). if yvou have
eguasted to remain ansnymous, please respect

ur and scenadis undaer which it occurred

All empioyess at COMPALY ara guaranteed a fair and impartiai investigations process. The integrity of the
investigation is the [oint rasponsinility of the senior leadership and Board of Directors, whose personal biases
and individual refationsihing will never factor Into the investigation. If a member of leadership or Board of
Directors e a dirzct or indirecy confiict-of-interest, they will recuse themselves from the processes. To ensure
fairness, investigations wili be carried ous by an [the COMPANY Ethics Officer, external third party, HR
Jdinduesinan, other], an indepandent third party with no actual or perceived conflict of interest in the

outcome. @—_{ )
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Zero Tolerance Policy Template

Transparency

COMPANY cominits to a discrete but transparent investigation process. Throughaout the investigation, all
involved pariies (i.e., the emplcyee(s} making the complaint{s) as well as the employee(s) accused of
misconduct) will be providad regular updates as to the status of the case. After the investigation has been
concluded, a detalled written response will be provided. At all meetings and interviews, both parties have the
right to be accompanied by a fellow employee or a legal professional.

o Wha bs Subiject 2o Our Policy?

A CONPANY aivmiovees. velunteers, contractors, and vendors are expected to comply with the Zero Tolerance
Policy. This inclides cenior leadership and the Board of Directors. An inclusive culture is only made possible by
buy-in and coonerztion fram every employee, regardless of their role or position.

i Prohibited Condigst
The Pelicy aagpliss to any individual who engages in the following behavior(s):

1. Rarassment ~The Oncunational Health and Safety Act defines workplace harassment as “engaging in a
course of vexatious comment or conduct against a worker in a workplace that is known or ought
rzasenatly to be known to be unwelcome.” More simply put, harassment is any one-time or repeated
urmvanted shysical, verbal, or non-verbal conduct that violates a person’s dignity or creates an
itintiaaiing, hesiile, «egrading, uncomfortable, or toxic environment.
Exzmpies of harassment include, but are not limited to:

.. Making threatening remarks

. Sexuszl sssauit

iii. Gender-based insults or jokes causing embarrassment or humiliation

iv. Repeated unwanted social or sexual invitations

v. Inappropriate or unwelcome comments on a person’s physical attributes or

iopeaarcs

2. Suilying - 22llying s any ohysical, verbal, and non-verbal conduct that is malicious or insulting. Builying
can make a person feel vulnerahle, excluded, humiliated, undermined, fearful, or threatened. Bullying

can tzhe e form of ehsicsl. verkal, and non-verbal conduct. Examples of bullying include, but are not
to:

H
iirnited

{.  Physical threats

i Psychelogical threats

fi. Gverbearing or intimidating levels of supervision
v, Shouting at colleagues in public or private

V. Spreading ralicicus rumours

3. Discriminatory Beliavior — Riscrimination refers to behaviour that treats people differently or adversely
Recause of one or more of the facets of their identity, including race, color, ethnic origin, gender
expression retigion, aze, sex, sexual orlentation, marital status, family status, physical or mental

diszhlity, or pasatin Coeracteristics. Examples of discrimination include, but are not limited to:

Making insensitive jokes
o facieing anindividueal’s identity into a hiring decision
2urzasefully exciuding a colleague on the basis of their gender

1
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Zero Tolerance Feiicy Temzlate

. Using e racial slyr

4, Micro-aggressions — Micro-aggressions refers to obvious or subtle, direct or indirect behaviours and
comments which reference an individual’s personal identity, such as their race, gender, ethnic origin,
religion orege Quartime, rrfcro-aggressions can have lasting emotional and mental effects on the
individual or individuals targered and can contribute to a toxic and non-inclusive workplace. Examples
of micro-aggressions in the viorkplace can include, but are not limited to:

; “g @ weman “bossy”
Repeatedy calling a racialized employee by the name of a different person of the

Hi. Acking a racialized employee where they are “really” from

. Comrenting on a person’s physical appearance in reference to racial characteristics
suce as skin tone

V. Scheduling meetings or important deadlines on religious or cuitural holidays

1 vielztion of the Zero Tolerance Policy may face a variety of disciplinary
actions, up to 204 including immed'sts tarmination. Disciplinary action may be recommended by an
independeant investigater 204 Wil be determined by senior leadership. The severity of the disciplinary action
depends on the type of miscor it v hich is hased on the following framework;

1. Minor Infraction — Unintentional and minor forms of bullying, micre-aggressions and discriminatory
benaviour. Minor infractions may include unintentionally making an offensive comment about a
colleague’s apnearance. Discinline for a minor infraction includes, but is not limited to: mandatory
reaiation and rnandzory training programs.

ce

2. Wiajor infraction — intentionai, but stand-alone and minor instances of harassment, bullying, or
discrimination, such as tnalking sexist, racist or homophobic jokes or propoesitioning a colleague. Minor
infractions may becorne considered major infractions if the offending employee develops a concerning
sulizrn ot sehasion or has been unable to learn from their previous reprimands. Discipline for a major
infraction includes, hut is not limited to: temporary leave with pay, temporary leave without pay,
sivbhatiorory nericd 'zcemizat, and permanent dismissal.

PR

3. Grass Miszondust - Intanticral and major forms of harassment, bullying, or discrimination, such as
masing threatzning res-eris, Mgaging in unwanted physical contact, or using racial slurs. Discipline for
gross misconduct includes, but is not limited to: immediate dismissal and legal recourse.

V. No Batzliatian

i 20 e 5 nassed over for a promaotion). Employees who do participate in
retaliatesy measures wil bz v, 2stigarad and subject to disciplinary action.

Empioyeus v hove o feand wo v inviciation of the Zero Telerance Policy mag appeal thi?_Finding. To do
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Zero Toluwi e olizy Temgate

50, they must fil2 z written aroez2i with a member of the HR Function within 5 business d
confirmation of their viglation, The zepeal will be handled by a third-party investigator whd ‘Wa

with the original investigation. The decision of this investigator will b

: e
e final. N jfﬁ/
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Date: 02/11/202%6
Notice Board

All students are hereby informed that the anti-ragging committee formed in our college as
per the Hon’ble Supreme Court of India, dated 8.5.2009 in Civil Appeal No. 887/2009, the
UGC notified "Regulations on Curbing the Menace of Ragging in Higher Educational
Institutions, 2009" and in compliance of the 2"d Amendment in UGC Regulations, it is
compulsory for each students and his/her parent/Guardian to strict implementation of following
rules & regulations for Prevention and prohibition of Ragging in Higher & technical Institutions
in University/College. These rules & regulation are display on notice board in beginning of the

first term of college and the board of anti-ragging committee is display on wall in entry of the
College.

The Following Faculty Members of Anti-Ragging Committee

Sr. Name of the Faculty Members of Designation Phone Numbers
No. Anti-Ragging Committee
1. Prin. Dr. D. D. Kurlapkar Chairman
7 Mr. S. V. Sutar Member +9172186 93784
3: Dr. B. S. Shinde Member : +9188301 76866
4, Mr. B. M/ Kumbhar Member +9192843 89009
3. Mr.S. P. Chougale Member +919421 206060
6. Dr. A. A. Vanire Member +9186056 86970

Above the said committee has adopted the five-step grievances handling procedure in our
college:

1. Formal approach.
Formal meeting with the employee.

Anti-ragging investigation. J
b

. Anti-ragging outcome.
ﬂfé?mrav%
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Ref. No. : Date:02/11/2020

Notice Board

All student are hereby informed that the following rules & regulations is strict
implementation for Prevention and prohibition of Ragging in universities/colleges in higher
& technical Institutions:

Raules & Regulations for Prevention and Prohibition of Raggi
As you are aware, in pursuance to the J udgment of the Hon’ble Supreme Court of India
dated 8.5.2009 in Civil Appeal No. 887/2009, the UGC notified "Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009" and in compliance of the 2"d
Amendment in UGC Regulations, it is compulsory for each students and his/her parent/Guardian
to strict implementation of following rules & regulations for Prevention and prohibition of
Ragging in technical Institutions.

Various Types of Ragging

The Hon’ble Supreme Court has, inter-alia, mentioned the following types of ragging:-

1. Ragging has several aspects with, among others, psychological, social, political, economic,
cultural, and academic dimensions.

2. Any act that prevents, disrupis or disturbs the regular acadernic activity of a student should be

considered within the academics related aspect of ragging; similarly, exploiting the services of a

junior student for completing the academic tasks assigned to an individual or a group of seniors

is also an aspect of academics related ragging prevalent in many institutions, particularly in the

technical institutions.

3. Any act of financial extortion or forceful expenditure burden put on a junior student by senior

students should be considered an aspect of ragging for ragging economic dimensions.

4. Any act of physical abuse including all variants of it: sexual abuse, homosexual assaults,

stripping, forcing obscene and lewd acts, gestured, causing bodily harm or any other danger to

health or person can be put in the category of ragging with criminal dimensions,




The human rights perspective of ragging involves the injury caused to the fundame
to human dignity through humiliation heaped on junior students by seniors; often resulting in the
eXtreme step of suicide by the victims. Actions to be taken against students for indulging and
abetting in Ragging in Universities/Colleges including Deemed to be University impartin
Higher & technical education:-
1. The punishment to be meted out to the persons indulged in ragging has to be exemplary and

justifiably harsh to act as a deterrent against recurrence of such incidents. The students who

are found to be indulged in ragging should be debarred from taking admission in any
technical institution in India.
2. Every single incident of ragging a First Information Report (FIR) must be filed without
exception by the institutional authorities with the local police authorities.

3. Depending upon the nature and gravity of the offence as established by the Anti-Ragging
Committee of the institution, the possible punishments for those found guilty of ragging at the
institution level shall be any onc or any combination of the following.

(i) Cancellation of admission

(ii) Suspension from attending classes

(iii) Withholding/withdrawing scholarship/fellowship and other benefits

(iv) Debarring from appearing in any test/examination or other evaluation process.

(v) Withholding resulis.

(vi) Debarring from representing the institution in any regional, national or international meet,
tournament and youth festival etc,

(vii) Suspension/expulsion from the hostel

(viii) Rustication from the institution for period ranging from 1 to 4 semesters

(ix) Expulsion from the institution and consequent debarring from admission to any other
institution.

(%) Fine of Rupees 25,000/-

(xi) Collective punishment: when the persons comumitting or abetting the crime of ragging are not
identified, the institution shall resort to collective punishment as a deterrent to ensure community
pressure on the potential raggers.

4. The institutional authority shall intimate the incidents of ragging occurred in their premises
along with actions taken to the Council immediately after occurrence of such incident and inform
the status of the case from time to time,

o
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Ref. No.: Date: 02/11/2020

* Notice Board *

All students are hereby informed that the ‘Grievances Redressal Committee’ formed in
our college for the strictly implementation of rules & regulations in universities/colleges in
higher & technical Institutions for Grievances of students. The name, designation and phone
numbers are display on notice board in beginning of the first term of college and the board of

‘Grievances Redressal Committee” is display on wall in entry of the College.

The Following Faculty Members of Grievances Redressal Committee

Sr. Name of the Faculty Members of Anti- Designation Phone Numbers

No. Ragging Committee
1. Prin, Dr. D. D. Kurlapkar Chairman 19190284 06376
2. Mr. 8. V. Sutar Member +9172186 93784
3. Dr. B. S. Shinde Member +9188301 76866
4. Mr. B. M/ Kumbhar Member +9192843 89009
5. Mr.V. M. Surywanshi Member +919421 110871
6. Dr. A. A, Vanire Member +9186056 86970

Above the said committee has adopted the five step grievances handling procedure in our
college:

1. Formal approach,

2. Formal meeting with the employee.

3. Grievance investigation.

4. Grievance outcome,

5. Grievance appeal.
Place: Koparde
: \(f [
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*Institution facilitates students’ representation and engagement in various™

Administrative Bodies; The College has formed various committees for the conducting of
educational and administrative functioning in the educational quality and administrative
concerns, the representation of the students on these committees is ensured,

1. Admission Committee: Our College has year every formed admission committee in the
beginning of the academic year. The members of the facuity, support staff and students under the
Chairman of mostly the senior teacher, they take care of the admission procedure as per
guidelines of state govt. and concern Shivaji University, Kolhapur.

The student participation is ensured by appointing one final year student form Arts and
Commerce programme of each. The committee monitors all the work related to admission and
implementation of the rules and regulation laid down by the institution at the command of
admission procedures of Shivaji University, Kolhapur. It also guides the students for they get
admitted and no student gets deprived of admission.

2. Student Welfare Committee: The committees are formed in our college as per University
Act, 2016. In this committee, the Principal, faculty, support staff and the students are given
sufficient representation. The representation of the students is based on their educational result in
the last year. The various activities are planned, conducted and completed by the participation of

the students. This has enhanced the educational quality of the college.

PRINCIPAL
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services by reaching out to the society in the activates undertaken on behalf of the NSS

i) Regular Activities: The regular activities are like cleaning, flag hoisting, blood donation, Save
Daughters Awareness Rally, Organ Donation Rally, Dolby free and Pollution free Genesh
Festival celebration etc.

ii) Special Activities: A special seven days residential camp is organized in the adopted village
for the purpose of overa]l development of students as well as stockholders

4. Internal Complaint Comniittee: As per the guidelines of the Supreme Court of India and
circular of Shivaji University, Kothapur. QOur college has formed Internai Complaint Committee
for prevention and control of women sexual harassment at the work place. A proper
representation of girl students and staff in women is ensured. The committee works actively
under the President of Dr. Mrs, S. K. Patil assisted by one women advocate and one woman in
society and also female student. The committee holds counseling session for both boys and girl
students from time to time. The committee organized meetings to deal with current problems and
issues related with the womenfolk not only in the college but also the surrounding villages. As a
result, free and fair academic atmosphere is created and maintained among the students, which

has ultimately enhancement of the quality culture in the college.

Lo,
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S. B. Khade Mahavidyalava, Koparde

Tal. Karvir, Dist. Kolhapur
Statutory Committees in the Institution

2022-23

1. Governing Councii of Management

Sr. No. | Name of the Governing council Member Designation

1 Shri. Y. L. Khade President

2 Shri. K. N. Jadhav Vice-President
3 Prof. J. D. Asgaonkar Secretary

4 Shri, D, N. Kulkarni Joint-Secretary
5 Shri. D. D. Patii Treasurer

6 Shri. B. R. Nale Member

7 Shri. N. A. Chabuk Member

8 Shri. A. G. Kascte Member

9 Shri. M. P. Patil Member

10 Shri. S. B. Khade Member

11 Shri. D. G. Khade Member

i2 Shri. S. N. Thanekar Member

13 Shrimati. 1. D. Asgaonkar Member

2. Coliege Development Committee:

Sr. No. | Member of College Development Designation
Commiittee
1 Hon. Mr. Yashwantrao L. Khade President
2 Hon. Mr. Prof. layant D. Asgaonkar Alumni Representative
3 Hon Mr. Keshavrao N. Jadhav Management Representative
4 Hon. Mr. Dhondiram N. Kulkarni Educational Representative
5 Hon. Mr. Dattatray G. Khade Business and Industries Representative
6 Hon. Dr. Maruti Thanekar Research Representative
7 I/C Prin. Dr. S. B. Raut 1/C Prin. Member Secretary CDC
8 Prof. (Dr.) Maruti T. Hajare IQAC, Coordinator
9 Mr. N. R. Gondhali Teachers’ Representative
10 Dr. S. K. Patil Teachers’ Representative
11 Mr. B. Y, Khade Non-Teaching Staff’ Representative
12

—==zeret.
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3. IQAC Cornmittze:

[Gr.No. | Namse of JQAC Members Designation of [QAC
3. 1/C Prin. Dr. S, B. Raut Chairperson
Z, | Prof. Jayant Asgaonkar Member
5 | Mr. G. T Peil Member
4. 'I Prof'. {Dr.) N. D. Jambhale Member
3. SR DY Patil Member
é, | Dr S. B. Raut Member
_— D, ars. S, £. Paudl Meraber
s i 3. 8. Cnougale Member
. i, N R Gondrali Meimbe
0. A B0V K hade Member
| il 2ot (o Mareti T, Halare Coordinaior
i 22,
4. Admissionr Lommittes:
' r. No. Composition of Admission Committee Designation
i i/C Prin. Dr. S. B. Raut Chairman
:” __A_rﬂS_f t_."_Cl_h'JEIE B. A Member
3 Prof V.M. Suryavanshi B. Al Member
|4 Mr. Dr S B.Raut B. Al Member
| & A-. . P. Chougie B. Com. | Memher
5 DrO.BMane B. Com. Il | Member
L7 Mr. V. 2. Patil B. Corn. Il & M. Com | &I Member
B L1e PR, Gilavani B.Sc. i &I | Member
5. Standing {ovamiites
- or. No. “onoesiion of Standing Committee (SC/ST/OBC Cell, As | Designation
- msr Shivall University Guideline) |
N T Vo 5 1yugsle Chairman
X s, S, S, Kamnble Member
| 2 \i- Kiran Karnple Member
e B.Y ihade Member
fi. Purchase € ool
_&r.No fi-* - ~f Purchase Committee | Designation
. | Chairman
A Member
Member
. Member

rd

==t
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7. internal Compizini Coiy mittes

[:.‘Tr. No. | Coran s3itinn of internal Complaint Committee Designation
1 | Dr.Rrs. S, K Patil President

t‘ | 3 SLH. iane Member
3 HW:;E Ruchirz Yuvraj Patil Member

_rjﬁ*m‘izd.\_—r_:_' Sandeap Patil Legal Advisor

s ] Mirs. i 1. Shirgaonkar Representative of NGO

i:fa ) : k|V!_ss _Pi\ﬂ i}ii@ant Walvekar Student {Women) Representative
v ’ “.*rf,_{k:-fa_r; Samihaji Kamble Student (men) Representative

8. Anti -Raging & Griavance Committee

', Mo, i Cerposiiion of Anti Ragging Committee Designation

Chairman
Secretary
Member
Member
Member
Member

. Right to infoniv2tHon Tormitree {aTi)

s s S

- ar, Na, CLompesiton of Committee Designation

¥ | Appellate Oificer Hon. Joint-Secretary,
Sangrul Education Society, Sanrual.

I- "_TTTaT Officer The Principal,
I' 3. B. Khade Mahavidyalaya, Koparde
FEl | hssiscant inormation Officer Mr. 5. P. Chougale,

5. B. Khade Mahavidyalaya, Koparde

—_——

9 Appellant Coraraitto: ¥or Aignt to Information (RTI)

en of Appellant Committee Designation

Ty Hon. Secretary,
e o Sangrul Education Society, Sanrual.
' Cinturnsion Officer The Principal,
L B e, 5. B. Khade Mahavidyalaya, Koparde
. 5 _hssisient pvformation Officer Mr. 8. P. Chougale,

5. B. Khade Mahavidyalaya, Koparde

=g .
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ic. Internal and o ivz siiy Examinations:

sr. No. | Cumposition of Exam. Conduction & Designation
- Guzlity Assurazce Scheme/ Committee

| . DL B, Mane Exam. Head

2 Prof. (Dr.) 8. K. Patil Member of Arts Faculty
3 "Mr Kiren Kamble Member of Commerce Faculty
|
|_-, ~ Mr. P R. Gulavani Member of Science Faculty
'&; Dr. A. A. Vanire Member of Dy. Phy. Edu. Faculty
I_é M VLR Patl Member of PG Faculty

7 vir. Mr. B, ¥, Khade Mem:ber of Office Staff
11. Minerity Cell:
"sr.Ne. -‘_unpos.‘mnmﬁﬂlonty Cell: Designation
T Dr ALA Vanire HoD of Minority Cell
| & Trof (D) S K. Patil Member of Arts Faculty
,” 77777777 D DU B. Mane Member of Arts Faculty
. VTR, Galavant Member of Arts Facalty

=Pt
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Sangrul Education Societ’s

S. B. Khade Mahavidyalaya Koparde

List of Committee’s for 2021-22

Sr.

NO.

Name"(‘)-i' 't_ﬁ;‘(-jan_;nittee

| _C?iaéifperéon

VC Principal :Mr.V.M.Suryawanshi

Members

Sign

[QAC

V. M .Suryawanshi

Coordinator

Prof. J. D. Asgaonkar

Mr. G. T. Patil

Prof. (Dr.) N. D. Jambhale
Dr. S.B.Raut

Dr.S.K. Patil

MrS.S. Chougale

Prof (Dr.) M. T. Hajare

Admission Committee

Dr. SuhasRaut

All HOD’s

(o83 I'SY

Magzine Committee

Dr. SuhasRaut

Dr.8.K.Patil
D ALA Vaiire

Mr.R.S.Mane

Competitive Exams

Dr.SuhasRaut

Mr. S.S.Kadam
Mr..K.S.Kamble
Miss ,Shraddhajadhay

(¥

[nternal and University
Examinations

Dr.SuhasRaut

Dr.D.B.Mane
Mr.B.Y.Khade
Mr.P.R.Gulavani

Staff Welfare

Dr.D.B.Mane

Dr.L.D.Bhosale
Mr.P.R.Gulavani

Women Welfare

Dr.S.K.Patil

Mrs.S.S.Kamble
Dr.R.S.Mane
Miss.A,P.Patil

Internal Complaints
Committea

Dr.S.K.Patil

Dr.D.B.Mane

IshaShirgacnkar

Miss RuchiraPatil

Anti-Ragging Committes

Dr.A.A Vanire

Dr.M.T.Hajare
D.R.Patil

M. Q L Dasll
[P L i

10

Girls Students Censeling
Committee

Dr.S.K.Patil

Smt.ShilpaKamble
Dr.L.D.Bhosale
Dr.R.S.Mane

Miss Shraddhajadhav.
Mrs.N.N.Mole

Standing Committee

Mr.S.S.Chougale

Mr.K.S.Kamble
Mr.B.Y.Khade
Mrs.SavitaKamble

12

Students Welfare
Committee

Mr.S.S.Chougale

Mr.V.R.Patil
Mr.K.S.Kamble
Mr.P.R.Gulavani

~
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i Mrs.SavitaKamble

r
|
’ MR.V_R Patil /m:k‘?qle\% ‘%}.'
14 ’ Wallpaper Publications Mr. §.5.Chougale Mr.V.R Paril les ’fq",c?,o, =
i An D ebaitng-Elocutici Mre N N Male i‘\?e: S e§
i Mr.K.S.Kamble R';‘_‘;"""s:.-,;:,-:'-“‘-_,;'.‘:"
13 | Feedback Committes Dr.S.K Pati! All HOD's S el
¥ | VivekVahini K.S.Kamble Mr.V.R Patil
Mrs.N.N.Mcle
17 Lead College Activities Mr.S.8.Chougale Mr.S.S.Kadam
; And Planning Of Mr.P.R.Gulavani
[ Conferences/Seiminars )
P18 Cultural and coliege Mrs. S.P.Chougale Ur.A.A. Vanire ‘
funcations Smt. Shilpa Kamble
Dr. R.S. Mane
Miss. A.P. Patil
Mrs. N.R. Godhaii il
19 Building and Purchase Mrs. S.P.Chougale Dr.R.S. Mane
Mr.B.Y.Khade
[ : DrA.A. Vanire I
20 Alumni Association and Mrs. S.P.Chougale AHHOD
.| B.T. Asscciation
21 Environmental Dr.M.T. Hajare Dr.Suhas Raut
' Conservaiivu PP Vadav
D.R.Patil
22 API Dr.M.T. Hajare All the Mof
23 Time-Table Dr.Suhas Raut All Hod's
24, Academic Development Dr.D.B. Mane M. Akshay Dhevals 4]
Dr.L.D. Bhosale
Smt. Sharadha Jadhav
25, Add on Courses Dr.M.T. Hajare Dr.D.B.Mane
A.P. Paiii
Mr.V.R.Patii
Smt.Silpa Kamble
25 Giymkhana and Students ! Dr.A.A. Vanire All the HOD's |
Council _
27. Discipline Committe Dr.A.A. Vanire All the HOD's
28. Students Mentorung Dr.A.A. Vanire All the HOD's
25, Grivevanucs Redrassal Dr A A Vanire |
Cell | |

st
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Sangrul Education Society’s
S.B. KHADE MAHAVIDYALAYA, KOPARDE
INTERNAL QUALITY ASSURANCE CELL (1QAC)

2019-20

| Sr.No. Name of the Member Designation

1 Prin.Dr.D.D.Kurlapkar Chairman

2 | Mr.J.D.Asgaonkar Management Representative
- 3 | Dr.N.D.Jambhale Agriculture Scientist

4 | Mr.D.Y.Patil Social Worker

5 | Mr.G.T.Patil Educational Representative

6 | Mr.S.V.Sutar Member

7 | Dr.M.T.Hajare Member b

g | Mr.S.B.Raut Member

9 | Dr.Mrs.S.S.Badkatte Member

10 | Dr.P.B.Gaikwad Member

11 | Mr.S.P.Chougale Co-Ordinator |

pPRINCIPAL
S, B. Khade Mahavidyalaya, Koparde
Tal Karvees, Dist. Kolhapur



S.B.KHADE MAHAVIDYALAYA, KOPARDE

Sangrul Education Society’s : o ,x‘- “
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ANTI-RAGING COMMITTEE

2019-20
Sr.No. Name of the Member Designation
1 Prin.Dr.D.D.Kurlapkar Chairman
2 | Mr.S.V.Sutar Member
3 | Dr.S.B.Shinde Member
4 | Mr.B.M.Kumbhar Member
5 | MrS.P.Chougale Member
6 | Dr.A.A Vanire Member

INTERNAL COMPLAINT COMMITTEE

2019-20
Sr.No. Name of the Member Designation
| Mrs.S.K Patil Chairman
2 | MrD.B.Mane Member
Mrs.1LE.Shirgaonkar Voluntary Org. Women
3 Representative
4 | Adv.Mr.C.R.Patil Lawyer
5 Mr.A.T.Dame Student Representative
6 Miss.P.B.Nale Student Representative
PRINCIPA,
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Sangrul Education Society’s

S.B.KHADE MAHAVIDYALAYA, KOP

STANDING COMMITTEE
2019-20
Sr.No. Name of the Member Designation
1 Mr.B.l. Awate Chairman
2 | Mr.S.S.Chougale Member
3 Dr.M.T.Hajare Member
4 | Mr.B.M.Kumbhar Member
5 |MrB.YKhade Member
PRINCIFAL
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Sangrul Education Society’s
S.B.KHADE MAHAVIDYALAYA, KOPARDE
INTERNAL QUALITY ASSURANCE CELL (IQAC)

2018-19
Sr.No. Name of the Member Designation

I Prin.Dr.D.D.Kurlapkar Chairman

2 | MrJ.D.Asgaonkar Management Representative
3 Dr.N.D.Jambhale Agriculture Scientist

4 | Mr.D.Y.Patil Social Worker

5 Mr.G.T.Patil Educational Representative
6 Mr.S.V.Sutar Member

7 Dr.M.T.Hajare Member

8 Mzr.S.B.Raut Member

9 | Dr.Mrs.S.S.Badkatte Member
10 | Dr.P.B.Gaikwad Member

11 | Mr.S.P.Chougale Co-Ordinator

PRINCIPAL

S. B. Khade Mahavidyalaya, Koparde
Tal Karveer, Bist. Kothapur



Sangrul Education Society’s

S.B.KHADE MAHAVIDYALAYA, KOPA

ANTI-RAGING COMMITTEE

2018-19
Sr.No. Name of the Member Designation
1 Prin.Dr.D.D.Kurlapkar Chairman
2 | Mr.S.V.Sutar Member
3 Dr.S.B.Shinde Member
4 | Mr.B.M.Kumbhar Member
5 | MrS.P.Chougale Member
6 | Dr.A A Vanire Member
INTERNAL COMPLAINT COMMITTEE
2018-19
Sr.No. Name of the Member Designation
1 Mrs.S K. Patil - Chairman
2 Mr.D.B.Mane Member
Mrs.1.E.Shirgaonkar Voluntary Org. Women
3 ~ Representative
4 Adv.Mr.C.R Patil Lawyer
5 Mr.A.T.Dame Student Representative
6 Miss.P.B.Nale Student Representative
=zt
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Sangrul Education Society’s

S.B.KHADE MAHAVIDYALAYA, KOPARDE

STANDING COMMITTEE
2018-19
Sr.No. Name of the Member Designation
1 Mr.B.I. Awate Chairman
2 | Mr.S.S.Chougale Member
3 Dr.M.T.Hajare Member
4 Mr.B.M.Kumbhar Member
5 Mr.B.Y.Khade Member
=gz tt
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